ESG REPORT OF THE
PETER KWASNY GROUP
IN ACCORDANCE WITH THE
VSME FRAMEWORK

(VSME - VOLUNTARY SUSTAINABILITY REPORTING STANDARD FOR NON-LISTED MICRO-,
SMALL- AND MEDIUM-SIZED ENTERPRISES)



https://www.kwasny.com/

TABLE OF CONTENTS

DISCLAIMER
1| INTRODUCTION

Company profile of the Peter Kwasny Group

Message from the CEO

ESG performance 2024 overview

B1 - Basis for preparation

Certifications, ratings, and awards in the areas of sustainability and quality
B2 — Practices, policies and future initiatives for transitioning

towards a more sustainable economy

C2 - Description of practices, policies and future initiatives for transitioning

towards a more sustainable economy

2 | ENVIRONMENT

B3 — Energiy and greenhouse gas emissions

C3 - GHG reduction targets and climate transition plan
C4 - Climate risks

B4 — Pollution of air, water, and soil

B5 — Biodiversity

B6 - Water

B7 — Resource use, circular economy, and waste management

3| SOCIAL

B8 — Workforce, general characteristics

C6 - Additional own workforce information Human rights policies and processes

4 | GOVERNANCE

B11 — Convictions and fines for corruption and bribery
C8 — Revenues from certain sectors

C9 - Gender diversity ratio in the governance body

ESG Report 2024

o 0N N W

11

12

13
14
15
16
17
18
19
19

21
22

25
26
26
27



DISCLAIMER

This sustainability report is based on the Voluntary Sustainability Reporting Standard for
Non-Listed Small and Medium-Sized Enterprises (VSME), published by the European
Financial Reporting Advisory Group in December 2025. The VSME framework is a structured,
consistent, and practical reporting model for the systematic collection, assessment, and
disclosure of sustainability-related information by small and medium-sized enterprises. It
promotes transparency in the areas of environmental protection, social issues, and corporate
governance, supports effective sustainability and risk management, and improves access to
sources of financing, as sustainability criteria are increasingly factored into credits and

investment decisions.

Against the backdrop of the “Sustainability Omnibus” initiative presented by the European
Commission on February 26, 2025, the VSME framework is gaining increasing importance.
Even though many small and medium-sized enterprises do not fall directly within the scope
of the revised EU Corporate Sustainability Reporting Directive (CSRD), they are indirectly
subject to increasing requirements for the provision of sustainability information. This so-
called “trickle-down effect” means that even non-reporting companies are increasingly being
asked by their customers, suppliers, and financial institutions to disclose structured and
reliable ESG information in order to maintain existing business relationships and secure

future business opportunities.
The VSME framework defines key sustainability-related performance indicators that are

essential for stakeholders, business partners, and other interested parties. In doing so, it

creates a robust foundation for transparent, consistent, and comparable ESG reporting.

ESG Report 2024
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1| INTRODUCTION

The Peter Kwasny Group is a family-owned and managed, medium-sized company
headquartered in Gundelsheim, Germany. For over six decades, the company has been
developing, manufacturing, and distributing high-quality spray paint systems and
complementary product solutions. As a technology leader in professional spray paint
systems, the company stands for innovation, quality, and “Made in Germany.” The diverse
product portfolio ranges from spray paint cans and paint preparation products to
professional refinish systems and specialized, innovative product lines for industry, trade,
automotive, and do-it-yourself. With internationally established brands such as SprayMakx,
Auto-K, and belton, the Peter Kwasny Group has a global presence and offers its products in

numerous markets around the world.

Company profile of the Peter Kwasny Group
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MESSAGE FROM THE CEO

Dear reader,

With this ESG report, we present a structured and

transparent overview of our sustainability-related

activities, progress, and objectives. In doing so, we
establish a reliable foundation for dialogue with
our stakeholders and strengthen the integration of
sustainability into our decision-making processes.
As a family-run business with a long-standing
tradition, we view economic success and corporate
responsibility as  inextricably linked. This
philosophy shapes our actions as well as the

continuous evolution of our business model. Sabine Kwasny-Grimminger

CEO of the Peter Kwasny Group
Over the decades, the Peter Kwasny Group has evolved into an internationally active
provider. At the same time, we have increasingly and systematically integrated sustainability
considerations into our strategy and operational processes. Today, we are committed to

balancing economic performance with environmental sustainability and social responsibility.

Even though we do not currently fall directly within the scope of the Corporate Sustainability
Reporting Directive (CSRD), we consciously align ourselves with its fundamental principles.
In particular, rising requirements along the supply and value chains demand transparent,
robust, and comparable ESG information. We are addressing this development with this
report. For us, the ESG report represents a logical next step. It builds on existing structures
and simultaneously serves as a tool to manage and further develop our sustainability

performance in an even more targeted manner in the future.

We thank our employees and our business partners for their commitment and support on

this journey.

Yours

ESG Report 2024



ESG performance 2024 overview

ENVIRONMENT

X

+ The growing shift toward

water-based spray paint
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environmental and

health risks.

e Substances of very high

concern (SVHCs) are
being systematically

phased out.
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Recyclability
of the
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CLIMATE
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continuous optimization

of production processes.
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sharing ideas,
suggestions for
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feedback.

High safety standards
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protective equipment,
accident management,
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contracts



Who we are and how we report
B1 - Basis for preparation (1/3)

The Peter Kwasny Group's business activities cover business-to-business and consumer
markets. The company's operational value creation is based on a central production site in
Germany, which is complemented by application-oriented development and testing
facilities, as well as an integrated logistics centre. In addition, the group maintains sales
locations both domestically and abroad. This organizational structure enables coordinated
yet decentralized value creation, ensures close customer proximity, and supports flexible and

demand-driven delivery capabilities.

The strategic expansion of the international market presence is achieved through
continuous investment in the development of new markets. The focus is on targeted sales
activities, the establishment and maintenance of strategic partnerships, and the systematic
adaptation of product solutions to regional requirements. In this way, the Peter Kwasny
Group strengthens its competitive position. This sustainability report serves as the basis for
the company’s sustainable development. The scope of the report corresponds to the Peter
Kwasny Group's consolidated group within its current legal and organizational structure.
Unless otherwise stated, the disclosed information applies to all included entities.
Confidential and competitively sensitive information has not been disclosed in accordance

with regulatory requirements.



Who we are and how we report
B1 - Basis for preparation (2/3)

This sustainability report was prepared using a structured, multi-step process:

IMPACT ANALYSIS

As part of a baseline
assessment, existing sustai-
nability practices and mea-
sures were surveyed and
analyzed. Building on this, a
double materiality analysis
was conducted in
accordance with the Cor-
porate Sustainability Repor-
ting Directive (CSRD) to
identify and prioritize rele-
vant ESG issues. The results
are presented in the
following materiality matrix.
This illustrates the sustai-
nability issues relevant from
the perspective of the Peter
Kwasny Group along the
dimensions of “impact on
the environment and
society” (impact materiality)
and “financial relevance to
the company” (financial

materiality).

ESG Report 2024

ESG DATA COLLECTION
AND PROCESSES

The systematic collection,
verification, and preparation
of relevant sustainability
data were carried out based
on defined data collection,
validation, and control
processes. Data processing
was performed using a
software solution certified in
accordance with IDW PS
880 to ensure the accuracy,
traceability, and verifiability
of the data. The methods,
assumptions, and estimates
applied are based on the
principles of materiality,
comparability, and trans-
parency in accordance with
the requirements of the
European Sustainability

Reporting Standards (ESRS).

ESG REPORTING

The ESG report  was
prepared in accordance with
the European Sustainability
Reporting Standards (ESRS)
and in consideration of the
requirements of the Core
Module (Option A) as well as
selected elements of the
Extended Module (Option B)
of the VSME framework, and
was supplemented with
company-specific ESG per-
formance indicators. To
embed these principles into
operations, management
and control processes were
implemented to ensure the
continuous

ESG goals

integration of
into  business

processes.




Who we are and how we report
B1 - Basis for preparation (3/3)

The reporting structure is divided into the sections General Information, Environment, Social,
and Governance, thereby following the ESRS framework. This ensures a consistent,
transparent, and comparable presentation of key information. The report primarily discloses
guantitative performance indicators, supplemented by qualitative explanations where
necessary. The materiality matrix serves as a central management tool for deriving strategic
areas of action and forms the basis for the priorities, objectives, and key figures presented.
The scope of this report corresponds to the Peter Kwasny Group's scope of consolidation and
includes the two locations of Peter Kwasny GmbH as well as the subsidiary in France, unless

otherwise stated.
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Materiality matrix of the Peter Kwasny Group. Areas of action with the highest materiality are shown in
the upper-right quadrant.
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Certifications, ratings, and awards in the areas
of sustainability and quality

Kwasny is the global market leader in professional spray paint systems, a fact underscored
by its robust corporate governance, sustainable financial structure, and long-term strategic
development. The Peter Kwasny Group’s sustainability and innovation performance,
economic stability, and resilience are also continuously reviewed through external
assessments and documented by recognized certifications and awards. These contribute to

ensuring the transparency, comparability, and credibility of sustainability-related

performance.

ISO 9001

EcoVadis ISO 14001

ESG Report 2024 10



B2 - Practices, policies and future initiatives for
transitioning towards a more sustainable
economy

The following table outlines the sustainability topics that are of
particular relevance to the Peter Kwasny Group and are actively
addressed through relevant policies, measures, and initiatives in

order to reduce negative impacts and promote positive effects.

Climate change

Pollution

Biodiversity and ecosystems

Resource use and circular economy

Own workforce

Workers in the value chain

Consumers and end-users

Business conduct

C L X X X < X X

Policies, guidelines, and future initiatives for the transition to a more sustainable economy,
currently not publicly available

ESG Report 2024
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C2 - Description of practices, policies and
future initiatives for transitioning towards a
more sustainable economy

Climate Protection and Energy

In the area of climate change, climate protection, and energy, Kwasny is
pursuing an integrated approach to reducing energy-related
environmental impacts and greenhouse gas emissions. The goal is to
reduce transportation distances and continue to optimize production

processes in order to use materials efficiently.

Environmental Pollution

At Kwasny, the handling of chemicals and hazardous substances is
based on clearly defined internal guidelines as well as company-wide
procurement and safety policies. This also ensures compliance with the
European REACH regulation. In addition, the company is increasingly
switching to more environmentally friendly materials, such as water-

based paints.

Circular Economy

Kwasny focuses on proper waste disposal, waste prevention, and circular
principles. Through optimized components such as packaging
technologies, a long product lifespan, and a high proportion of recyclable
materials, material usage is significantly reduced, and recycling rates are
steadily increased. The introduction of circular systems also helps

minimize transportation distances.

Social Sustainability

Established procedures and organizational policies ensure appropriate
working conditions for our own workforce and are designed to support
clear governance structures, binding regulations, and a continuous
improvement process. In addition, training programs are being

expanded to further integrate ESG issues into day-to-day work.

ESG Report 2024

=)o
E—)o



2 | ENVIRONMENT

As a manufacturer in the paint and coatings industry, the Peter Kwasny Group is aware of

the wide-ranging environmental impacts of its business activities. These impacts relate in

particular to emissions, energy consumption, the use of raw and auxiliary materials, and

waste generation. Against the backdrop of limited natural resources, the company has set

itself the goal of systematically identifying potential savings opportunities and designing

material use along the entire value chain to be as efficient and resource-conserving as

possible.

Pooling of key
production

processes in
Gundelsheim

By concentrating
production at a
single location,
transportation

distances are
reduced, thereby
lowering associated
emissions.

ESG Report 2024

Development and
market launch of
more

environmentally
friendly product
solutions

The switch to water-
based spray paint
cans reduces the use
of solvent-based
ingredients and
minimizes potential
environmental and
health risks.

Optimization of
internal
processes in the
area of
environmental
protection

The optimization
programs are
designed to improve
resource efficiency in
production
processes with
regard to energy
consumption and
greenhouse gas
emissions.
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B3 - Energy and greenhouse gas emissions

Energy consumption

As a company in the chemical industry, the Peter Kwasny Group faces energy-related
challenges stemming primarily from rising energy prices and growing uncertainties in
energy supply. Reducing energy consumption is therefore viewed from both an

environmental and an economic perspective.

A systematic program to improve energy efficiency and increase the use of renewable
energy is currently being developed. At the same time, existing processes are being analyzed
for potential efficiency gains. The goal is to identify appropriate technical and organizational

optimization measures and implement them step by step.

10.051 mwn

Total energy consumption

16%

Renewable energy

84%

Non-renewable energy

1.621

Green energy




B3 - Energy and greenhouse gas emissions

Total
GHG emissions Scope 1 Scope 2 Scope 2
scope 1 und 2 location-based market-based

location-based

2.028 970 1.058 1.224

t COse t COse t COze t COse
GHG intensity* GHG intensity*
(revenue) (production unit)

0,019 0,057

kg CO.e/€ kg CO.e/can

C3 - GHG reduction targets and climate transition plan
Measures to achieve GHG reduction targets

The Peter Kwasny Group focuses its efforts to reduce energy consumption and greenhouse
gas emissions primarily on the key factors influencing the paint and coatings industry. The
focus is on the continuous optimization of production processes and the further
development of the product portfolio. These measures, together with logistical
improvements, have the greatest impact on reducing energy consumption and greenhouse
gas emissions. In addition, organizational measures contribute to reducing emissions, such
as hybrid work models, digital commmunication formats, and the gradual digitization of
administrative processes. In the IT sector, efficiency potential is being realized through
measures such as server virtualization and the use of resource-efficient data center

structures.

ESG Report 2024 *Bezogen auf Scope 1 und Scope 2 Emissionen standortbasiert
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C4 - Climate risks

Climate change poses both an environmental and an economic challenge for the Peter
Kwasny Group. As a manufacturer in the paint and coatings industry with energy- and
resource-intensive production processes, the Group is directly and indirectly affected by

climate-related risks.

Physical risks include, in particular, the increasing frequency and intensity
of extreme weather events such as heat waves, heavy rain, or storms, -
which can potentially impact production sites, supply chains, and the "‘

availability of energy and raw materials.

In addition, Kwasny is exposed to transitional risks arising from the transition to a climate-
neutral economy. These include, in particular, regulatory requirements in the area of climate
protection, rising energy costs, changing market requirements, and increased expectations
from customers and business partners regarding climate-related transparency and products

with a lower environmental impact.

Against this backdrop, climate-related risks are taken into account in corporate
management and incorporated into strategic and operational decisions in order to identify
and mitigate potential impacts on business performance, cost structure, and

competitiveness at an early stage.



B4 - Pollution of air, water, and soil

Kwasny implements clear measures to reduce pollutant

emissions throughout the product life cycle. The company

consistently and promptly replaces substances of potential 35.984 kg

concern as soon as they are classified as SVHCs (Substances of VOC

Very High Concern). In addition, Kwasny is continuously which meets the

working on alternative formulations that pose lower risks to legal requirement
: - of

the environment and human health. One example of this is the <1% VOC

switch to water-based spray paint cans, which significantly

reduces the use of solvent-based components.
Adherence to recognized environmental and quality standards, as well as to the chemical

industry’s Responsible Care principles, provides a binding framework for action in this
regard. The continuing development of sustainable coating technologies is also supported
by the German Federal Environmental Foundation. The project offers the potential to
combine environmental improvements with economic benefits, particularly through the
inclusion of water-based paint sprays in the criteria for the EU Ecolabel. The growing market
acceptance of water-based products contributes to the long-term orientation of the product
portfolio toward more resource-efficient technologies.

In addition to optimizations in packaging, the long lifespan of the products — typically up to
ten years after opening — minimizes the generation of chemical-containing waste
throughout the product life cycle. Empty containers can be disposed in an environmentally
sound manner via existing collection systems (yellow bag), which contributes to an overall

lower pollution profile.

10 years

product
lifespan

ESG Report 2024
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B5 - Biodiversity

Land use key figures

Location Area in m2

Gundelsheim 79.388*
Sinsheim 26.593

France 21.424

As a responsible manufacturer of spray paint cans, the Peter Kwasny Group is committed to
environmental protection and sustainability, pursuing a location-based approach that
focuses in particular on the protection of regional natural areas. As part of this effort, Kwasny
supports various initiatives: Together with the Plant-My-Tree initiative, 1,000 trees are

planted annually. In addition, Kwasny collaborates with SUdwest Mietbienen to jointly

Biodiversity
sensitive area

Yes

No

No 1000 ...

trees planted with
the initiative Plant-
My-Tree

promote insect conservation and sustainability.

Kwasny operates a facility in Gundelsheim, which is located within a legally designated Zone
Il water protection area. To protect the groundwater and minimize potential environmental
impacts, all measures required by the authorities have been fully implemented. This ensures

that no substances can enter the ground and that water quality in the protection area is

preserved in the long term.

ESG Report 2024

*Total sealed area 71,322 m?2,10% natural area on the
grounds of the Gundelsheim site
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B6 - Water

The company’s overall water consumption is low. The production process itself requires only
a very small amount of water, as the manufacturing processes largely do not involve water-
intensive steps. The majority of water withdrawal is therefore attributable to the use of
sanitary facilities and general operational purposes. There is no significant water-related

impact due to the low relevance of water use to production.

Recyclability

95 %

of the detergent used
in the facilities

B7 - Resource use, circular economy, and waste
management

The Peter Kwasny Group is enhancing its environmental performance through a clear focus
on resource efficiency, waste reduction, and the circular economy. Material usage is
significantly reduced through optimized packaging technologies, long product lifespans,

and a high proportion of recyclable materials.

The introduction of pallet deposit systems, the reuse of plastics and machine components,
and collaboration with regionally certified recycling partners improve material cycles, reduce
transportation costs, and lower negative environmental impacts. Thanks to modernized
waste disposal processes, such as drum and filmm compactors, the number of disposal trips

has been significantly reduced, resulting in both environmental and operational benefits.

ESG Report 2024
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B7 - Resource use, circular economy, and waste
management

Waste management

Foil pickups reduced Pallet transport Waste collection trips reduced*
from 150 to reduced by from 4 per week to
10 per year 25 % 6 per year

The following criteria must be met for sustainable procurement:

*« When selecting suppliers, preference should be given to local suppliers if their services

are comparable.

« When raw materials are of equivalent quality, those with a lower risk potential must be

purchased, provided this does not result in the discontinuation of a product.

 When procuring passenger vehicles, greenhouse gas emissions must be considered a key

criterion after the vehicle class has been selected.
» Orders are bundled whenever possible.

« Major suppliers (accounting for 95% of the total purchase value) must demonstrate
compliance with a Code of Conduct that ensures adherence to environmental, social, and

governance standards.

*through the introduction of a barrel press
ESG Report 2024



3| SOCIAL

The concept of a family business defines Kwasny's corporate culture. And as in any good
family, people are at the heart of it all. As a medium-sized, family-run industrial company, the
Peter Kwasny Group attaches central importance to fair working conditions, equal
treatment, occupational safety, and long-term development and training opportunities -
with the overarching goal of creating a work environment that goes beyond the minimum
legal requirements and actively contributes to the satisfaction, performance, and health of

the workforce.

As part of a holistic understanding of sustainability, social aspects are not limited to the
organization itself but are also taken into account throughout the value chain. Topics such as
equal opportunity, employee participation, respect for human rights due diligence, and
transparent compensation as well as employment structures are integral components of the
Peter Kwasny Group's corporate responsibility. They are anchored in relevant guidelines and
in the Code of Conduct.



B8 - Workforce
General characteristics

The Peter Kwasny Group views its employees as a key factor in its success. Accordingly, the
company pursues a clear, value-based human resources strategy that consistently prioritizes
health, safety, stability, and individual development. An open, respectful, and dialogue-
oriented corporate culture forms the foundation of collaboration. Through initiatives such as
an internal reporting system called “iBox,” regular one-on-one meetings with management,
and the “Kwasny News,” transparency is ensured and space is actively created for ideas,

suggestions for improvement, and feedback.

Country distribution of employees

Employees

Germany 395
of which permanent

France 32
of which fixed-term
of which female

of which male

9 %

turnover rate

Kwasny is also committed to fostering an inclusive and diverse work environment. The
integration of employees with disabilities, hiring of people from various nationalities, as well
as flexible work schedules, part-time options, and re-entry programs support the balance
between work and diverse life circumstances. At the same time, targeted training programs
and continuous professional development foster the next generation of professionals and
ensure long-term expertise. To ensure this, Kwasny has established a People Development
department that, among other things, supports apprentices and assigns them an

“apprentice mentor.”

Through these measures, Kwasny not only boosts employee satisfaction and motivation -
which is reflected in the low turnover rate - but also lays the foundation for sustainable

growth, the recruitment of new talents, and the company’s successful future development.

ESG Report 2024
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C6 - Additional own workforce information
Human rights policies and processes

Code of Conduct and Guidelines for Respecting Human Rights

The Peter Kwasny Group incorporates clear sustainability and compliance requirements into
its collaboration with suppliers and business partners. Compliance with legal requirements
and defined environmental, social, and governance standards is an integral part of its
procurement and quality processes. The company-wide Code of Conduct for business
partners specifies expectations regarding ethical behavior, labor and social standards,
environmental responsibility, and compliant business practices. In addition, suppliers are
regularly evaluated and audited as needed. Recognized certifications and the mandatory
adherence to the Code of Conduct help create transparency, minimize legal and
reputational risks, and promote the continuous improvement of sustainability performance
within the supply chain. This also ensures that quality, integrity, and accountable actions are

maintained throughout the entire value chain.

Contents covered by the Code of Conduct: 9 5 %

of suppliers must
adhere to a code
of conduct

V Child labor V Discrimination

V Forced labor V Accident prevention

V Human trafficking V Other

ESG Report 2024
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C6 - Additional own workforce information
Human rights policies and processes

Procedure for handling complaints - ,,i-box*

In 2021, Peter Kwasny GmbH expanded its internal communication channels between

employees, their representatives, and management with the launch of the “i-box". The i-box

serves as a central point of contact for employees to submit ideas, report violations of the

Code of Conduct, and raise personal concerns.

1. Submission of the report

1

2. Review of submissions by
designated representatives

1

3. Referral to the responsible
parties ("evaluators")

{

4. Notification to the reporting
employees

{

5. Evaluators prepare a written
statement

6. Management (“Evaluation
Committee”) reviews the report

v

7. Feedback to the reporting
employees

v

8. Implementation and internal
communication

v

9. Statistical analysis

v

10. Handling of reporting
employees

v

Refrain from
Protection of taking retaliatory

whistleblowers measures against
the whistleblower




4 | GOVERNANCE

The Peter Kwasny Group is committed to value-driven, transparent, and responsible
corporate governance. It is an integral part of the company’s actions and is also understood
as a central guiding principle. Decisions are made in a transparent manner and
communicated to the workforce through dialogue. The corporate culture is characterized by
openness, respect, and collaboration. Sustainability and ethical principles such as fairness,
integrity, and human rights are firmly embedded in the company’s strategy - both within the
company itself and throughout the supply chain. Their integration into existing business
processes takes into account both current operational requirements and the long-term

safeguarding of economic viability, as well as responsibility toward future generations.

ESG Report 2024
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B11 - Convictions and fines for corruption
and bribery

During the reporting period, no serious human rights violations were identified within the
scope of responsibility of the Peter Kwasny Group. Likewise, there were no known legal
proceedings or confirmed violations related to human rights, either within the company’s

own workforce or along the value chain.

The protection of human rights is a high priority for the Peter Kwasny Group. The company is
strongly committed to fair working conditions, equal treatment of all employees, and
respect for fundamental human rights. These principles apply both to the company’'s own
business operations and to its business partners and suppliers. They are embedded in the

company’s internal guidelines and in the Code of Conduct.

A clear commitment to

human rights & zero tolerance
for corruption and bribery

C8 - Revenues from certain sectors

The Peter Kwasny Group does not generate revenue in critical or particularly high-risk
sectors, which include the defense industry, fossil fuel production, gambling, and the
manufacture of chemical or biological weapons. The business model focuses on industrial
applications and products that fall within legally permissible and ethically acceptable

market segments.

Kwasny regularly reviews its business areas and key supply chains for environmental, social,
and ethical risks. The goal is to ensure that no business activities are linked to problematic or
socially sensitive industries and that business operations align with the company's own

sustainability principles and applicable legal requirements.

ESG Report 2024
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C9 - Gender diversity ratio in the governance body

The Peter Kwasny Group was characterized from an early stage by a strong presence of
women at the highest levels of management. In doing so, it assumed a pioneering role in its
business environment. The equal involvement of women in strategic decision-making
processes is part of the corporate culture and has developed over time. Gender diversity at
the management level is therefore not a newly formulated goal, but rather an expression of a
leadership structure put into practice and a long-standing understanding of corporate

responsibility.

Gender diversity in leadership

® Male ®mFemale

ESG Report 2024
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Use of this report

This report was prepared solely to meet the VSME reporting requirements for the company
on a current basis and is intended only for internal or reporting-specific purposes; it is not
intended for use by third parties or as a basis for decision-making - no liability is assumed

toward third parties.

Berlin, April 9, 2026
Moore TK Steuerberatungsgesellschaft GmbH

Contact

Peter Kwasny GmbH
Heilbronner Straf3e 96
74831 Gundelsheim
Germany

Telephone + 49626995 -0
Fax + 49 62 69 95 - 70
info@kwasny.de

Peter Kwasny GmbH, based in Gundelsheim, Germany
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